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The new GMS contract includes new minimum terms and conditions of employment for salaried GPs.

· From April 2004 it will be mandatory for all salaried GPs employed either by GMS practices or directly by PCTs to have a new salaried contract with minimum conditions. Many GPs employed by PCTs already enjoy these conditions. The details of these contracts can be seen on the BMA website: www.bma.org.uk and nelg website (www.nelg.org.uk). The key points are listed below.

· Although it is not mandatory for PMS practices employ GPs on these minimum of conditions, both the GPC and the Northumbria & Tyne & Wear LMC have recommended that PMS employers offer the new contract to their salaried GPs, and have said they will support any salaried GPs having difficulty with its negotiation.

· The GPC has issued guidance on pay for salaried GPs and a framework for negotiating a starting salary based on workload, responsibility, experience, etc. There is a published salary range (April 2003- April 2004 value of £46,455 - £70,710) but unlike other NHS doctors' salaries' no automatic annual increments recognising experience. These are left for individual negotiation. 

· Both employees and employers are uncomfortable with this process. Furthermore frustration regarding salary progression results  in poor retention of salaried GPs and resultant instability for practices. This problem is only likely to become worse as salaried GPs see principals obtain substantial rises with the new GMS contract. The lack of consistency also makes it harder for practices to negotiate with PCTs.  

· This paper proposes a consistent approach to pay progression. 

The following are the important minimum criteria in the new salaried contract
· Full time = 37.5 hours per week over 9 sessions. So half time will be 4.5 sessions or 18.75hrs/week. This has implications mainly for reckonable pensionable service. Where working for example five  5-hour  sessions ( say at 25 hours per week) for one year might have been counted as 1/2 a years'  pension service, now it would count as adding 0.66% of a years'  service for the individual's pension record. There may or may not be pay implications as well where full time pay has been defined for other employees (Part time workers directive 2000).

· A job plan must be agreed and reviewed each year which includes at least 4 hours per week for continuous professional development (full time). Time within paid hours must be allocated to  enable participation in  practice meetings, clinical governance work, audit, appraisal etc. Any hours worked in addition to this job plan are subject to mutual agreement and remunerated.

· As occurs for hospital doctors, previous NHS and GP service is recognised as continuous with regard to entitlement to sickness and maternity pay. i.e. after 5 years employment in the NHS   6 months' full pay and 6 months' half pay during sick leave.

· Pays rises are determined by the annual DDRB awards.

· LMC levy paid by the practice (though in Newcastle it is based on practices so all salaried GPs are already having their levy paid)

NELG position : parity of seniority for all Gps. 

1. The contract stipulates that a salary progression needs to be agreed and that length of service, needs to be taken into account. The New GMS contract has new seniority scales for GPs based on number of years working in the NHS and the contract states that salaried GPs' salaries should reflect this too. Seniority pay will start after 5 years from qualifying ( i.e. 1 year after finishing VTS).

2. NELG proposes that salaried GPs should progress along the same seniority system as their non- salaried peers, depending on their length of NHS service. This should be added as an additional clause into their salaried contract prior to taking up employment. 

It is advisable to have your contract of employment checked by the BMA  and NELG is also happy to help members' queries.  The seniority scale is included in the appendix.

3. APPENDIX

Seniority arrangements for principals under the new GMC contract. 






1. The existing seniority payment scheme will be improved to reward experience. The new scheme will deliver a 30 per cent increase in total resources over current spend by 2005/06. The scheme will be based on years of NHS reckonable service. As with the current scheme, the new scheme will recognise the working commitment of general practitioners with superannuable income being used as a measure of that working commitment. 

Under these arrangements, GPs who are receiving at least two-thirds of average superannuable income will be entitled to full seniority payments. GPs receiving between one-third and two-thirds of average superannuable income will be entitled to 60 per cent of full seniority payments. GPs in receipt of less than one-third of average superannuable income will not be eligible for the payment. The existing payment steps will be subject to some smoothing. The revised arrangements will be published in supporting documentation. GPs salaried by the PCO or by the practice will not receive separate seniority payments but these will be reflected in their overall salary scales.

2. The table below sets out the amounts payable in each of the first three years of the contract:
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0
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0
0
0
28
8,225
8,225
8,225

3
0
0
0
29
8,324
8,447
8,455

4
0
0
0
30
8,424
8,675
8,692

5
0
0
0
31
8,525
8,909
8,935

6
0
0
600
32
8,627
9,150
9,186

7
0
600
672
33
8,730
9,397
9,443

8
0
630
753
34
8,835
9,651
9,707

9
600
662
843
35
8,941
9,911
9,979

10
612
695
944
36
9,049
10,179
10,258

11
624
729
1,057
37
9,157
10,454
10,546

12
637
766
1,184
38
9,267
10,736
10,841

13
649
804
1,326
39
9,378
11,026
11,144

14
662
844
1,486
40
9,491
11,324
11,457

15
676
886
1,664
41
9,605
11,629
11,777

16
3185
3,185
3,185
42
9,720
11,943
12,107

17
3,249
3,344
3,504
43
9,837
12,266
12,446

18
3,314
3,511
3,854
44
9,955
12,597
12,795

19
3,380
3,687
4,239
45
10,074
12,937
13,153

20
3,448
3,871
4,663
46
10,195
13,286
13,521

21
3,516
4,065
5,129
47
10,317
13,645
13,900

22
6,785
6,785
6,785

23
6,921
6,989
6,989

24
7,059
7,198
7,198

25
7,200
7,414
7,414

26
7,344
7,637
7,637

27
7,491
7,866
7,866

